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School Strategic Plan 2009 -2012 
 

School Profile 

Purpose Values Environmental Context 

Rowville Secondary College is a community committed 
to equipping young people with the education, skills 
and values necessary to ensure a fulfilling future. The 
school is distinguished by a central belief that every 
student has the ability to reach his or her full potential 
and facilitates this by responding with numerous 
exciting and challenging opportunities and pathways.  

   1. Effort and Endeavour – pursue excellence, 
be your best and always strive to improve 
 

2. Care and Compassion - care for yourself 
and others 
 

3. Honesty – always be truthful and 
trustworthy 
 

4. Responsibility - be accountable for your 
own actions; resolve differences in a 
constructive way 
 

5. Respect – respect people’s points of view, 
the property of others and the environment 
 

6. Understanding – appreciate diversity, 
include others and value their differences 

 

Rowville Secondary College is a large dual 
campus secondary college located in Melbourne’s 
South Eastern suburbs, within the City of Knox. 
The Western Campus opened in 1990 and 
provides for students in years 7-12. The school’s 
Eastern Campus opened in 1996 and principally 
caters for students in years 7-10 and senior 
Rowville Sports Academy and Rowville Institute of 
the Arts students. The school has a total 
enrolment of approximately 1800 students across 
both campuses, with predominantly five 
neighbourhood primary schools. 
Rowville Secondary College aims to provide 
modern, vibrant and challenging opportunities to 
all students, through a curriculum that dynamically 
incorporates students’ interests, abilities and 
future directions. 
Staff and leadership structure at Rowville 
Secondary College reflects the continuing efforts 
to ensure that the college is unified despite being 
located in two different physical locations. 
A variety of comprehensive induction programs 
are available to new staff, including professional 
learning programs, induction days and ongoing 
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mentors who are appointed to support each 
teacher. Professional learning and development is 
a significant part of school life. 

Strategic Intent 

 Goals Targets 
Key Improvement 

Strategies 

Student 
Learning  

To improve student 
learning outcomes, 
particularly at Years 9 – 
12, and in Mathematics. 

- NAPLAN Year 9 data demonstrate a mean 
of 5.2 in Reading and 5.0 in Mathematics. 
- The proportion of students assessed at an 
‘A’ or ‘B’ in each Dimension of English and 
Mathematics is at least 15% at Year 8 and 
Year 10. 
 - The proportion of students assessed at a 
‘D’ or ‘E’ is 20% or less in each Dimension 
of Mathematics at Year 10.  
- The VCE mean is at or above 28.8 for All-
study, English, Mathematical Methods, and 
Further Mathematics. 
- The proportion of 40+ Study scores is at or 
above 6%. 
- The parent opinion mean is improved for 
‘Stimulating Learning’ to 4.75 and for 
‘School Improvement’ to 5.2. 
- The student opinion mean is improved for 
‘Teacher Effectiveness’ to 3.75 or above at 
Year 11. 

Focus on the individual learning capacity and 
needs of students in developing targeted 
programs and explicit instruction to lift the 
achievement of all students to their full 
potential.   
 
Work with teachers to further clarify the school 
vision and values, and to fully operationalise 
the structures and theories embedded in the 
College ‘Collegiate Support and Development 
Model’ framework. 
 
Continue to seek and encourage parent 
involvement in College programs and in 
supporting improved student learning.  
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Student 
Pathways and 
Transitions 

To improve student 
pathway outcomes 

-Exit data indicates 70% of exit Year 11 
students continue in Education and 
Training. 
-The proportion of students at or above the 
expected Standard in each Dimension of 
‘Personal Learning’ is at least 85% at Year 
8 and Year 10. 
- The parent opinion mean is improved for 
‘Transition’ to 5.3 or above. 
- The parent opinion mean is improved for 
‘General Satisfaction’ to 5.3 or above. 
 

Further strengthen student transition and 
program effectiveness evaluation processes 
throughout the College.  

 

Student 
Engagement and 
Wellbeing 

To improve student 
engagement, 
particularly student 
motivation. 

 

-Student absence data demonstrate 
average absent days per FTE student Year 
7 to 12 is at or below 16 days at each level. 
- The student opinion mean is improved for 
‘Classroom Behaviour’ to 3.25 at Year 12 
and to 3.15 at Year 11.  
- The staff opinion mean is improved for 
‘Student Motivation’ to 52 or above; and 
‘Effective Discipline Policy’ to 62 or above. 
- The parent opinion mean is improved for 
‘Student Motivation’ to 4.8 or above and 
‘Behaviour Management’ to 4.8 or above.  
- The student opinion mean is improved for 
‘School Connectedness’ to 3.75 or above at 
Year 11. 

Maintain an ongoing focus on student 
attendance, particularly at Year 9 and Year 
10.  
 
Maintain a focus on improved teaching 
pedagogy as it applies to student engagement 
and motivation. 
 
Work toward consistency in implementation of 
an updated College student ‘Code of Conduct’ 
and Behaviour Management Plan. 
 
Extend the role of the SRC to involve more 
students in ‘policy’ development activity. 

 

 

 

 


